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Greetings Colleagues,   

As NPS director, I’m committed to the health and wellbeing of all our employees.  So, as we 
begin celebrating Black History Month, it’s fitting that this year’s theme, set by the Association for the 
Study of African American Life and History (ASALH), is Black Health and Wellness.   

The National Park Service preserves incredible connections to Black history and 
excellence, including the Carter G. Woodson Home National Historic Site, where both the concept of 
Black History Month and ASALH were formed. I hope this year’s theme prompts you to explore the 
activities, rituals, and initiatives Black communities have led to improve all aspects of wellness.   

As we explore the concept of Black health and wellness and our agency’s connection to the Black 
experience, we must acknowledge that our parks have not always been welcoming or 
accessible; in fact, they have even caused harm to communities of color and other marginalized 
peoples. It’s our duty to preserve these spaces of beauty and conflict, to help everyone connect with 
and learn from our shared history.  

Some of my earliest and most moving experiences in national parks were as a young sailor visiting 
battlefields from Maine to Florida. From civil war to civil rights, I have walked in the footsteps of my 
fellow Americans, and I’ve seen how important it is for us to preserve and tell these stories so future 
generations can learn from our struggles and our celebrations.   

One way I plan to recognize Black History Month is by participating in the 28 Days of Black History 
Month Challenge. I encourage you to join me. The NPS Office of Public Health continues to provide 
wellness and healing opportunities, and has shared a conversation about present and historical barriers 
to outdoor access, current opportunities for engagement, and strategies to empower health 
connections to parks and public lands within the Black community.  

I also want to highlight the work of the Employee Empowerment Collective (EEC) Employee Resource 
Group, which serves the agency by addressing the unique needs of African American employees and 
visitors. They have organized several commemorative events this month that provide opportunities for 
all of us to learn more about African American and Black 
culture, health, and wellness. I value our Employee Resource Groups (ERGs) and the work they do to 
help us understand the needs of our workforce and make meaningful progress. I look forward to 
learning from them as I focus on the workforce as my top priority.  I want to thank the EEC for their 
creativity and dedication in producing these events.   

Black history is American history, not just this month but every month. I’m so proud to lead an agency 
that, through our places and our people, strives to tell the full story of 
America, acknowledging our shortcomings, celebrating our triumphs, and looking to the future.  

Thanks for everything you do,   

Chuck  

Charles F. Sams III  
Director, National Park Service 

  


